WasteCare Limited
Anti-Slavery and Human Trafficking Statement
Introduction
The Modern Slavery Act 2015 (MSA 2015) focuses specifically on the issue of modern slavery to
ensure offenders are suitably reprimanded with severe sentences. Modern slavery encompasses the
offences of: ‘slavery’ where ownership is exercised over a person; ‘servitude’ which involves the
obligation to provide service imposed by coercion; ‘forced or compulsory labour’ involves work or
service exacted from any person under the menace of a penalty and for which the person has not
offered themselves voluntarily; and ‘human trafficking’ concerns arranging or facilitating the travel
of another with a view to exploiting them.
The MSA 2015 requires large businesses, with sales of over £36 million, to be transparent about
their efforts to eradicate slavery and human trafficking. This statement therefore explains the steps
we are taking to ensure that slavery and human trafficking is not taking place in any of our supply
chains or any part of our business.
Our Organisational Structure and Supply Chain
Established in 1980, the WasteCare Group now employs over 500 people based at 9 regional service
centres and 7 recycling facilities throughout the UK. We collect and recycle over 200,000 tonnes of
hazardous and difficult waste, on behalf of over 20,000 organisations annually throughout the UK.
We have relationships with external businesses to source labour and materials/waste for our
business and the majority of our suppliers are UK companies.
In terms of the Company’s sources of labour, the majority of those working for WasteCare have
employee status and are sources and recruited directly through a team at the Company’s head office
in Leeds. Further information regarding the robust on-boarding process is detailed below.
All suppliers of goods and services to WasteCare must comply with all relevant legislation and
standards as relevant to their industry, including, human rights, bribery and anti-corruption and
health and safety.
Our Policies and Procedures
We already have various employment policies in place internally which are available to all staff.
These are reviewed annually by our legal advisers to ensure we remain compliant and can be
accessed by third parties upon request.
In particular, our Grievance and Whistleblowing Policies provide a clear procedure for raising any
matters of concern in absolute confidence. We also operate a Dignity at Work Policy which
establishes an underlying obligation upon all staff to treat others with respect and courtesy and to
again, report any matters of concern in confidence.
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All employees have access to our Employee Assistance Programme (EAP) that is provided through
Legal and General. The EAP is provided free of charge to employees providing access to a range of
services and support both online and over the phone.
We also have a strict on boarding and induction process which allows us to monitor all recruitment
practices. This involves, amongst other things, the conducting of right to work checks on all
employed workers.
We allow all individuals who work or provide services to us the right to freely choose employment
and, the right to associate freely with other individuals. Workers are free to choose whether to join
a trade union or not and as a result of our training, we offer an environment which is free from
harassment and unlawful discrimination. We ensure our working practices are in accordance with
the Equality Act 2010 and all employment legislation. We do not engage in forced or involuntary
labour and have a zero tolerance approach to the same, meaning we do not tolerate any of our
suppliers engaging in such conduct.
Should the Company require any third party agency staff then the Company does have the necessary
processes in place to protect the rights of any such workers.
Our overall aim is to work with our colleagues and suppliers to promote a collaborative approach to
remedy or mitigate all slavery and human trafficking risks. Ultimately, if we are not satisfied with the
measures taken by a customer or supplier, we reserve the right to exclude any such company from
our supply chain.
Key Priorities for 2019
•
•
•
•
•

Posters have been sent to sites to display in communal areas where both employees and
workers can have access to the information, and information and contact numbers to be
displayed on the Company HR system, which all employees have access to;
Within the induction process attention shall be drawn to the posters;
Up-weighted reporting procedures to be included in due diligence when the Company goes
to tender, acquires a new business or enters into a contract with a third party;
Training to be planned for the next Senior Leadership Meeting so Managers are better
equipped to answer any questions on Modern Slavery and are clear on the signs to look out
for; and,
The Company will sign up to Stronger Together to receive up to date information on Modern
Slavery and use reports and upskilling with teams as necessary.

Dated 6th June 2019

Peter Hunt
Managing Director
Page | 2

